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DEMAND LETTER

Dear Sir /Madam

We request you to select and recruit the following suitable personnel for our company

from Nepal as per the details given below

Our block visa below:
Visa No. 1302177846 Issue date:1443/01/14
ID No.: 7006092105
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TRIVENI OVERSEAS CONCERN PVT.LTD
BASUNDHARA, KATHMANDU, NEPAL

License No: 341/059/060

33 gaaall Aualil) ¢ puulS Jaw By) (b 5

Jlasd ¢ gaiailSe | s guly
060/059/341: 02 5 A8,

S . - Number of workers Salary Salary Food
|
| PSS A Male | Female | Total (SR) (in words ) Allowance
01 | TRUCK DRIVER Aald 3l 06 06 1800 300
The following Terms & conditions shall be included in the contract
Cod ol a ) dgal) 8 AU AKAY) g da g 8l precad iy

1) Period of Employment: Two years(renewable) 2ol AE (i Jsall 3007/
2) Place of employment: (Riyadh) KSA. Lol gl Ay jal) ASLadll L8 Jandl lSa2/
3) Air Ticket: Air ticket will be provided by company for joining the a3 5 S35 UK 4 A8 I Aiped Al b A pad] jgwg e SH3/

Company for the first time (KTM-KSA) and & returning home after
contract completion.
Visa charge is borne by Company itself and will not be deducted in
workers' salary
Working Hours: 8 hrs per day, 6 days per week (48 hrs per week)
Over time :Minimum 1.5 times of the salary per hour
Probation Period: 90 days from date of entry into KSA
Resident Permit: Resident Permit will be provided by the company
free of cost
Accommodation : Free bachelor accommodation should be provided
by the company
10) Water, Electricity & gas : should be provided by the company
11) Medical Insurance : provided by the company
12) Transportation:

a. Transportation (Bus): Provided by the company

(to and from the work site)

b. Transportation vehicle : provided by company
13) Uniform, and Safety Materials : provided by the company
14) Annual paid Leave : minimum 21 days per year
15) Trip Allowance (for Heavy Driver)
16) Other Terms & Conditions : as per Saudi Labor Law

e  Service Charge: Not provide by the Company
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Name: ......oooviiiiinnnnn.

Signature:
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POWER OF ATTORNEYale S gi:

Know all men by these presents:

That We, Amal Ayesh bin Maen Al Rashidi for
transportation Est... Kingdom of Saudi Arabia, a
company dully organized and existing under and by virtue
of the laws of Kingdom of Saudi Arabia with Registration.
N0.1010563517 Do hereby appointed TRIVENI
OVERSEAS CONCERN PVT.LTD, Nepal, a recruitment
Agency approved by the Government of Nepal, Ministry
of Labour and Transport Management, with License No
341/059/060 to be our true Lawful attorney and Agent in
Nepal respect of handling all the affairs with the protector
of emigrants, Government of Nepal and sign all required
documents by the said officers in connection with the
recruitment of 06 Persons against visas as per attached list
for Employment with us to arrange all matters related to
Emigration, etc.

This power of attorney is made in relation to our demand
letter dated 27/08/2021 and expired on 26/08/2023.

Our block visa below:

Visa No. 1302177846
Issue date 14/01/1443 H

In witness whereof, we have executed this power of
attorney on this day.... In the presence of the subscribing
witnesses.

For and on behalfof ...............

Name: Amal Ayesh bin Maen Al Rashidi for
transportation Est.
MD/CEO/HR......oiiiiiiii e
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EMPLOYMENT CONTRACT
(for Nepalese people)

Visa N0.1302177846

Issue date 1443/01/14 H

This agreement is made and entered into 27/08/2021

M/S Amal Ayesh bin Maen Al Rashidi for
transportation Est.... Riyadh, Kingdom of Saudi Arabia,
(herein called the company as First party) through our
lawful attorney present in Nepal and

Jac 2ic
(3l Allaalt)

C_:\‘):\ﬁm\ e ganal

H 14/001/1443¢ \&aits 1302177846 pB 6l

2021 /04/19 a5l & 3z ym J205 siall 138 o)y o3

ol ooa il gad ) e o Gile ol dasase
) A el dSleally

& A LS5 JBA (e @l 5 (Y1 calally sas L L) Ly () 5)
Oy Al el L 4y ) seen (B 22 il

Mr. - )
. . . 3y e ) doaad) Iy -
Nationality : Nepali by i Sl desg s dpind) o
Anre A Ll
Passport No e gt ot
. oyl
Place of issue : &=
Date of issue - P&Y\;L})ﬂ\&sd&\‘g\g.\ﬁj daxll 128 GA@L’J\ o yhal) atdia,
’ Al
In his capacity as the Second Party hereby agreed
the following terms and conditions.
1-  The SECOND PARTY agreed to work with the first party as: Driver. oMy (5oed il (v ik g JV1 Gl ae gale Jaall B ol iy 8 o]
2-  With the basic salary of Saudi Riyal SR. .............. ........... Free food or A ASaY 5 oy il [P G ) s d...
minimum SR. 300 for food per month. sai AL Cyfian 2l 2
3-  Period of Employment : Two years ( Renewable)
4- Place of employment: type city name KSA PO R s . .
5-  Air Ticket by company: for joining the company for the first time (KTM- B ) . ('1 """ 4‘”‘\‘)“3”‘"“ 'L””M e GSJ“J‘“LS‘ -3
KSA) and returning after contract completion. s Al i Ol 5 a2 s S0 IS5 A8 Al 2 Dolay B A guadl il a8 S5 4
6- Visa charge is borne by Company itself and will not be deducted in workers' LS,y

salary

7-  Working Hours: 8 hrs. per day , 6 days per week (48 hrs. per week)

8- Over time: Minimum 1.5 times of the salary per hour.

9- Probation Period: 90 days from date of entry into KSA.

10- Resident permit: Resident permit will be provided by the company free of the
cost.

11- Accommodation: Free Bachelor accommodation should be provided b the
company.

12- Water, Electricity & Gas: Should be provided by the company

13- Medical and Work Insurance: Provided by the company.

14- Transportation :

a. (a) Transportation: provided by the company from residence to work
place & from work place to residence.
b. Transportation vehicle: Provided by the company.

15- Uniform, and Safety Materials : Provided by the Company

16- Annual paid Leave: minimum 21 days per year.

17- Trip allowance (for heavy driver)

18- In case of death of the applicant duringthe  contract period, the First Party
shall agree to repatriate the remains of the deceased at the expense of the
company. Both in the case of death and injury, compensation shall be paid
according to the Labor Law of the host country.

19- Other Terms & Conditions : as per Saudi Labor Law

alall il e Lpanad a5 AalBY) o sy 4S50 e B

(e Biclud8 ) g ¥l ol 6 ¢ sl G leln 8 :dadl el -6

b1 i e Jaad) el o BV e ] 5 @l iing 1 (SLaY) el 7

43 gaaal) A yal) ALl il i Jalal) I ) e Ty s e s B a5l -8

Ade asuy sl 050 4,8 U8 e AliY) Aas ) elall 7 s -9
A0l 8 e g el il Jlad) (Sl =iy 210
38,8l J8 e Sl el Sy el cilead Jalall =iy 211
Sae ol el QA8 ey 212
Janll @ge (I 8l e JEl Bl e Lo e 5l AL ) 4S80 Ja i Jall (1) <13
Ol (I el g sa a8
Ol gall Aalds @l s A8 5l (s
AL ol Ay Jand) Aada pa 2D 2 6N Jalall 3,80 i o 2 ALl <
Y e L 21 - Al 535Y1 415
L ALEN clalal) il Als ) Jy o dle 38,80 mi o-16
A8, da e laiad) dim iy J 581 Caplall o ik ¢ i) o 353 8 Jalall 8la 5 Als 3 217
Adpadl Al 3 Jandl () 530 8 g 4y 5 o Jandl 3 aibial 5) Jalall 55 il i Ll 5 ¢
Jaall 58 & adle (o paia Lo o Wy (55 Cgas 1 S5 Al 31 (55801 AlSaY 5 Jag 50 118
Adpnall A i Jleall

First Party
Name Mr.

Signature:

Second Party:
Name Mr: Laxman Poudel
Post: Chairman
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Our Block Visa below

Visa No. 1302177846 Issue date: 1443/01/14 H

Inter party Recruitment Agreement o oob gl o) A8
. . . G O e Jal A 3a (s 25l Gam 5 Ja g a3 )y o
This agreement is made and entered into by and between 1010563517 x, tas Ja deny 31/ ilylB3Y ¢l

M/s Amal Ayesh bin Maen Al Rashidi for " o o sl Al A gl gy jal) ASLeally 4 sic
transportation Est..... Registration No 1010563517 duly Lo aall 138 8 4] SLial 5, s a5
registered under the laws of Kingdom of Saudi Arabiaand  Js¥! cajhlly 2
represented by MIr. ...

address at .......oooiiiiiiis ,in his

capacityas ..................... hereinafter referred to as the . . . oS
FIRST PARTY and Jead ) B gaaal) Auald) () puulS Saa 2] (A8 A/ AS5 S 3
M/s TRIVENI OVERSEAS CONCERN PVT.LTD @ e el Gl s Jpadl Gy Aases . 341/059/060 o pms i
License No: 341/059/060 Ol [l WIS 5 A ailaiS Ay Lgd e 5 Dbl jianall Jlsi 4 sgen
Kathmandu, Nepal dm gy s e iy (g gl (S
A company dully registered to deploy manpower from all 138 (A A ol any Lad gl Ll 5 Wl o i) Jiadl)

Nepal and existing under the laws of Nepal represented by
Mr. Laxman Poudel.... in his capacity as Chairman herein
after referred to as the SECOND PARTY.

TERMS & CONDITIONS pSa¥l 5 o il
1.  The SECOND PARTY will make all the arrangement to supply manpower & 5 ) Calall (e 2y sllaall Allaall 38S 58 535 a5 AN Calall e cany
from Nepal, as per the request and specifications of First Party. Skl g lale sl Cilia) gall o g 3l
2. The FIRST PARTY will recruit workers from Nepal through the 45581 3 guad Ay yal ASLaal) ) Aadtal) Al Allaall J 530 ol adiy
SECOND PARTY for his company. i S ol 3k e
3. The FIRST PARTY will agree to appoint the SECOND PARTY  as its
legal representative in Nepal for the purpose of supplying manpower b 4 dens e 3 Sy N lall e o 5kl i
(Nepalese workers) for his company and will provide all the required Ol I Ca skl A8 il Al Dlaall Pl 5 JLia) (a as dlsi Ay ) sean
documents such as Power of Attorney, Demand Letter and Employment colall JS gl ) Dl alafins) da g iy (3lati () 4 glaall Claiaall 48185 005 3
Contract for the selected workers. -”dl.udl alaginl Ja g i (gl Le JSo g (Jead) e llall s
4, The SECOND PARTY W|I_I be completely r_espons_lble to b_nng selected Alaall doalal) Al Allaal) a8 ALalS A4l ghina W 5 5ana AU Gkl 0 &
manpower from Nepal to Kingdom of Saudi Arabia and will guarantee for 5_all a2 JBIA el 1315 el A3 Lgine dam 235 58 agaia g A gruall Ay jall
three months. During this period if any one of the deployed workers found e T s sl 38,80 (52} Janll IRIPEN el
to be medically unfit, refused to work and got homesick, Second Party will Fa Os A hfied ¢ =i s & e o
bear all expenses for repatriating the said workers back to his/her home sy (31 (W Aal) S A b ylal) sy g ¢ 4ha g Gl o i
county and make replacement free of charges pm e (e Lellaind /ol g Leia ga /aik ge (I Alalall / Jalal)
5. The FIRST PARTY shall make arrangements to make visa for all the selecte Aleal) Lk Gl Al i ey S Lk o g o)
workers O3l g Janll a8 ga ) g 10 quu\,d\Jum\dﬂlu)u\wyu\
6. The FIRST PARTY shall provide free accommodation & transportation 30 grall Ay yal) ASLaall 8 4y J gamall Jlandl 5 Jaall
for th_eI _seleltitel;j wolr_kers P;etrhe i& _thedKingdfogn OJ_S::udbi_Agb_ia as per | ORI ) . g Al cilal 32915 3l S O Ll o
revailing Labour Law of the Kingdom of Saudi Arabia & its own rules. B ; T ail e a
7. The FIRST PARTY will providegall the facilities incorporated in the Alaall 43 Jpanall Jlasdl s danl) 0131 5 i35 la sl 5 () Al
Demand Letter to all the selected workers as per the prevailing Labour Law A3 sl A 2l
of the Kingdom of Saudi Arabia. ool Abalia Jla b AS AN o S ¢ A jatll 5 il o) (8 Jalall 3lé5 Als 8
8. Incaseof death of the applicant during the contract period, the First Party b g Ay A8 530 o 5 G ) e Y el Jalall (i jad 13) SIS L
shall agree to repatriate the remains of the deceased at the expense of the A grall Ay jall ASLaall 8 45 J gemall Jlaall y Jaal) (53080 G
company. Both in the case of death and injury, compensation shall be paid il (08 e gl a8 il 35 25 s i ALY o3
according to the Labour Law of the host country.
9. This Agreement takes effect upon signing thereof by the both parties
concerned.
First Party Second Party
Name: Name:
Designation: ................coeennen. Designation :Chairman

Signature : Signature :
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To,
Director General
Department of Labour & Employment Promotion,

Al sl
LS sl o

Ministry of Labour & Transport L
Nepal Government

LETTER OF GUARANTEE U——ain i
Dear sir, Saoal sl
We Amal _AyeEsh bin _Magn Al Rashidi for a5 U o, R g 80 ) (O ke ol a3 (o
transportation Est... Registration No 1010563517 P.O. (b Aas) W3 (stims 1010563517 o

Box: 55425, Riyadh Kingdom of Saudi Arabia hereby
guarantees that all ...... workers 06 Nepalese workers as
per our Demand Letter (27/08/2021) No & category) .....
recruited through our agent M/s TRIVENI OVERSEAS
CONCERN PVT.LTD .Kathmandu Nepal

License No: 341/059/060 Post. Box No. Kathmandu,
Nepal will be working in our company in Riyadh in the
Kingdom of Saudi Arabia only throughout their contract
period.

Our Block Visa below:

Visa No. 1302177846
Issue date:1443/01/14 H

We further guarantee that these workers will not be
sent to work in any other establishment or any third
country during the period of contract.

Thank you for your kind co-operation.

Designation: .............cooeveeennnnn.
Company: Amal Ayesh bin Maen Al
Rashidi for transportation Est...
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Application for Guarantee and Undertaking

H.E. Ambassador,
Embassy of Nepal
Riyadh, Saudi Arabia

......... sponsor/employer/owner/Director/General
Manager/Personnel Manager of the Amal Ayesh bin

Maen Al Rashidi for transportation Est...
(Company registration card attached herewith), authorized
legally to decide and sign this undertake hereby declare the
following:

1. The attached Demand letter, Power of Attorney, Agency Agreement,
Employment contract, guarantee letter and all other documents submitted
herewith are the part of this undertaking.

2. Embassy of Nepal shall be informed of the arrival of the employees within
three months their profession, salary. Status of residence permit.

3. Embassy of Nepal and its officials can have the access to the
accommodation of the employees and office for the purpose of inspection.

4. The salary of the employees shall be given within two weeks of the
completion of the every working months. The employees shall not be
deprived of basic salary in case of failure to provide them employment by
the employer even for a short period.

5. The 06 workers mentioned in our demand letter dated 27/08/2021 reference
no..... will be deployed only in our company throughout their contract
period.

6. All the employees shall be provided with time card for calculation of
overtime allowance.

7. The employees once recruited directly by the company though its authorized
recruiting agency, will not be relegated or downgraded in terms of position,
salary, benefits and work at any cost. The position and category of the
employees shall be decided only prior to selection and recruitment.

8. The photocopy of the employment contract issued by the company and
certified with original signature and stamp with authorized recruiting agent
at the time of departure from Nepal will be considered as legally valid
contract for the purpose of clause no.6 mentioned above and no contract
shall be made with less salary and benefits after arrival.

9. Fees/cost of residence permit, medical, electricity, water and
accommodation shall be solely born by the employer. Employer shall also
bear the fines, if any, because of the delay in the processing of above cases.

10.  The employees shall be repatriated within one month after the completion
of the contract with all his rights except in the cases mutually agreed to stay
longer.

11.  Employer shall be fully responsible for the salary and other facilities of
employees even if they are supplied to other employer/so

12. In case of any misunderstanding/dispute between employer and the
employees/, Embassy of Nepal shall be contacted first for the amicable
settlement of the grievances.

13.  All other terms and conditions not mention herein shall be subject to the
legal provisions of the Kingdom of Saudi Arabia.

Signature of the sponsor/employer/owner/Director/General
Manager/Personnel Manager

Full Name: .......ccoooveiiiiiinn,
ID No 7006092105

Tel No. 59716947
Email:mohamad-0597 @hotmail.com
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